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NOTE:  This Benefit Highlights is merely intended to provide a brief overview of Centro’s employee benefit programs.  Employees should review Centro’s current employee handbook and actual 
plan documents for the precise terms of such programs.  In the event of any inconsistency between this Summary of Benefits and such governing documents, the governing documents will control.  
Centro reserves the sole and absolute discretion and right to interpret, apply, amend, discontinue or terminate, without prior notice, any and all of the benefit programs referenced herein. 
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Choice of plan options: 
Low PPO 

In-Network / Out-of-Network 
High PPO 

In-Network / Out-of-Network 

Network Name Humana Dental PPO Humana Dental PPO 

Individual Deductible (Family = 3x) $50 / $50 $50 / $50 

Office Visit Copay None None 

Preventive Coinsurance 100% / 80% 100% / 100% 

Basic Coinsurance 80% / 80% 80% / 80% 

Major Coinsurance 50% / 50% 50% / 50% 

Annual Plan Maximum $1,000 / $1,000 $1,500 / $1,500 

Orthodontia Coinsurance Not covered 50% / 50% 

Orthodontia Lifetime Maximum Not covered $1,000 / $1,000 

Dental Insurance | Humana  

 
Preferred Provider Organization (PPO)  
These dental plans allow the flexibility to select any dentist in-network or out-of-network.  By staying in-network, the 
contract between your dentist and insurance carrier will make your annual benefit period maximum last longer. 
 
Dental coverage focuses on preventive and diagnostic procedures  in an effort to avoid more expensive services  
associated with dental disease and surgery.  The type of service or procedure received determines  the amount of 
coverage for each visit.  Each type of service fits into a class of services according to complexity and cost. 
 
Preventive: 
• Annual cleanings  
• X-rays  
• Sealants 
• Space Maintainers 
• And more 
 

Basic: 
• Fillings 
• Emergency care for 

pain relief  
• And more 

Major: 
• Root canals  
• Dentures/bridges/partials 
• Crowns 
• Scaling/root planning 
• And more 

Low Dental Rates 
Cost per 
Month 

Cost Per 
Paycheck 

Employee Only $19.09 $9.55 

Employee + 1 $41.05 $20.53 

Family $61.85 $30.93 

High Dental Rates 
Cost per 
Month 

Cost Per 
Paycheck 

Employee Only $40.40 $20.20 

Employee + 1 $89.45 $44.73 

Family $138.64 $69.32 
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Vision Plan Details: In-Network Out-of-Network 

Network  EyeMed Insight 

Eye Exam $10 copayment $40 max allowance 

Lenses 
-  Single vision 
-  Bifocal 
-  Trifocal 
-  Lenticular 

$25 copayment Allowance varies 

Frames $130 allowance + 20% off balance $65 max allowance 

Elective Contacts $130 allowance + 15% off balance $65 max allowance 

Vision Insurance | EyeMed  

Vision insurance helps offset the costs of routine eye and also helps pay for vision correction eye wear, 
eyeglasses and contacts, that may prescribed by an eye-care  

 
accessing in-network vision providers,  able to reap the benefit of true vision insurance coverage. 

 eligible for an eye exam and lenses or contact lenses every months and frames every 24 months. 
Out-of-network providers merely offer you allowance towards your vision  

 
Some examples of in-network eye-care providers include many independent optical 

and much 

• You cannot get contacts and glasses in the same calendar year 
 
 
Visit a PLUS Provider and you get access to a supersized set of benefits!  For starters your eye exam will be 
a $0 copay and you will have more to spend on frames. 
 
 
A PLUS Provider perks are built right into your benefits, no promo codes, coupons or paperwork.  See ex-
actly where you can boost your benefits on the Provider Locator at eyemed.com 
 
 
 

VISION RATES 
Cost per 
Month 

Cost Per 
Paycheck 

Employee Only $5.71 $2.86 

Employee & Spouse $9.14 $4.57 

Employee & Child(ren) $9.33 $4.67 

Family $15.05 $7.53 
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Working Advantage Discount Program 
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Purchasing Point Discount Program 
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The 401(k) Plan is an employer sponsored retirement plan that allows employees to save and invest for the     
purpose of building savings for retirement. Saving through a 401(k) Plan is an easy way to set aside money for 
your future.  Some things to consider: 

Contributions to your account:  

· You can make pre-tax and/or Roth (after-tax) contributions up to the IRS calendar year dollar limit  

· If you are over the age of 50, you may make an additional catch-up contribution during the calendar 
year, which allows for increased retirement savings  

· You can increase or decrease your contributions at any time 

 

Employees are eligible to begin contributions after 6 months of employment. However, waiting period may be 
waived if previously employed by a non-profit organization.  

 

401k Retirement Plan | ADP 

You can access your account anytime, make changes, and perform transactions 
through: 

• ADP Mobile Solutions App 

• My.ADP.com 

• 866-695-7526 

Questions? Representatives are available Monday through Friday from 8am-9pm ET. 
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Carrier Information 
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      Carrier Information 
Dental PPO 

Carrier Humana  

Website www.humana.com  

Phone Number 877-877-1051 

Network Humana Dental PPO  

Vision 

Carrier EyeMed 

Website www.eyemed.com  

Phone Number 866-939-3633 

Network Insight 

Human Resources Contact Information 

Contact Human Resources  

Email Address HR@casacentral.org 

Phone Number 773-645-2469 

Carrier Mutual of America 

Website www.mutualofamerica.com 

Phone Number 708-836-0644 

401k  



 

 

Page | 12 

NOTE:  This Benefit Highlights is merely intended to provide a brief overview of Centro’s employee benefit programs.  Employees should review Centro’s current employee handbook and actual 
plan documents for the precise terms of such programs.  In the event of any inconsistency between this Summary of Benefits and such governing documents, the governing documents will control.  
Centro reserves the sole and absolute discretion and right to interpret, apply, amend, discontinue or terminate, without prior notice, any and all of the benefit programs referenced herein. 

NOTE:  This Benefits Summary is merely intended to provide a brief overview of the Company’s employee benefit programs.  Employees should review the Company’s employee 
handbook and actual plan documents for the precise terms of such programs.  In the event of any inconsistency between this Benefits Summary and such governing documents, the 
governing documents will control.  The Company reserves the sole and absolute discretion and right to interpret, apply, amend, discontinue or terminate, without prior notice, any and all of 
the benefit programs referenced herein. Voluntary plans are individual policies and are not considered sponsored or endorsed plans by your employer. See a benefit counselor for your 
customized quote for any additional benefit programs.  


